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DOUGLAS COLLEGE 11'4TU OFFICE MEMO 
TO The Mad Hatter P•T! Nov. 6, 1975 
FROM Gerry DellaMattia 
Q£ New Registration Procedures 
As a result of discussions among faculty, staff, and administration, some major 
changes have been made in the registration procedures. These changes are out-
lined below. 
FOR THE 1976 SPRING SEMESTER: 
1. Pre-registration in December is eliminated. 
2. 
3. 
4. 
Registration of all students will take place on the NEW WESTMINSTER 
CAMPUS ONLY on January 13, 14, and 15 from 11:00 AM to 8:00 PM, and 
on January 17 from 9:00 AM to 6:00 PM. 
Students will be assigned a specific date and time on which to register 
with alternatives in the event the original assignment is not convenient. 
Classes will commence on MOnday, January 19th, at 8:00 AM. 
-· ..-£ 
DOUGLAS COLLEGE IMTIR O,,ICE MEMO 
TO: Publicity Dept. OATE: Nov. 10, 197$ 
,ROM: Karin Storey, Fine Arts Dept. 
Rl! : Notice of a Guest Speaker .. A NOON HOUR VISI 'r TO CHINA 
On November 24 th (Monday} at 12 noon, at Surrey Campus, 
Room 407 AB (4 room complex, near student lounge) 
Pat Higginbotham, a Vancouver Community College student, 
whc went on a group trip to China in the summer of 197$, 
sponsored by the Vancouver School Board, w111 tell about 
their experiences, with slides and music. The ~mphasis 
will be on education, art, architecture, music, and theatre, 
in the People's Hepublic of China. Everybody welcome. 
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PLACE: 
STAFF •••• FACULTY. _ •••• FACULTY WIVES ••• ALL DC WOMEN ••••• 
DOUGLAS COLLEGE WOMEN'S ASSOCIATION 
FASHION SHOW 
Thursday, November 20th 
7:30 p.m. 
Thea Browne's 
251-8th Avenue 
New Westminster 
526-1433 
For this particular evening, the D.c.w.A. has planned 
a fashion show. A representative from the Stretch and Sew Fabri c 
Center in Vancouver will model the latest fashions and show us 
the terrific new fabrics (such as leather and suede that sews 
like cotton). This get-together should be of special interest 
to all of you who sew or any of you who want to learn the 
stretch and sew method. It should also be of interest to anyone 
who wants to see the aew styles. This show may give you some 
ideas for making Christmas gifts or outfits for the holiday 
season. 
We hope that if you have never been to one of our 
meetings you will join us on November·20th. We need your 
participation and ideas if our organization is to carry on. 
Thea's house is near the New West Campus-- just 
come along 8th Avenue to 251 (between 2nd and 4th streets). 
Hope to see you there. 
.. 
WHEN: 
WHERE: 
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WOMANSKILL SCHOOL DOUGLAS c ,.. .. ··-~ 
. OLL I:, G~ LIBRJ\Ry · . Taking the Mystique out of Mechanics 
2 One-day Workshops 
ARCHIVES . · ·; 
,. 
\. 
Do you get frustrated when you have a flat tire and have to call some-
one to fix it? would you like to use media equipment for a meeting 
you are organi~ing, or a term project you are doing at school, but 
don't know how? These two workshops will allow women to learn more 
about mechanical equipment by actually using it under the guidance of 
qualified women instructors. The workshops are introductory so 
beginners are welcome. Limited enrolment in both, 
CAR CLINIC 
'· 
Basic maintenance of your car such as tire change and rotation, the 
filte~, changing the oil, doing your own lube job etc. Bring your own 
car or you can work on somebody else's. 
Instructor: Jane Perks, and members of Mom's Garage 
~: P~e-registration is essential. Detailed instructions will be 
mailed to all registrants. 
AUDIO-VISUAL WORKSHOP 
This workshop will familiarize you with such equipment as film projectors, 
tape ~eco~ders, mikes, slide/sound and video, The equipment to work with 
will be provided. 
Instructor: Roberta Kalargirou, media producer and resource 
persons from the Audio-Visual Library, Douglas College. 
'· . 
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: 
MAKE IT HAPPEN ~ . ,.- ~Y 
, ..........••......... ~·········~·········· ...... ~~~. 
: , REGISTRATION FORM · . ~ 
Saturday, November 22, 1975 
9 a.m. to 4 p.m. 
Douglas College, 
New Westminster .campus 
8th Avenue & McBride Boulevard 
Audio-Visual Library 
cal:- Clinic $12 
Audio Visual Workshop $12 
: WOMANSKILL SCHOOL · .' 
. . ' :. . 
• 
: Name ----------------· '' 
• 
• : street ________________ c.ity ________ ___ 
Postal code _______ ~Phone _______ _ 
car Clinic $120 Please 
Audio-Visual Workshop $120 . check one 
: Make cheque payable to Douglas Col-
• : lege and mail to Admissions, Douglas 
: College, P.O.Box 2503, New Westmin-
/ , t 
.. 
. . 
: ster, B. C., V3L 5B2. : , .. 
'········~···· ··········~···························· 
'f 
WOMANSKILL SCHOOL 
,. 
·, 
WO~.ffiN' S HEDNESDAY 
NOON - HOUR SESSIO~S 
ROOt-! 308 C + D 
Ne"' \vestminster 
,., ' \ 
Nov. 5 - Want to find out more about finances, mortgages, credit etc? 
Come direct your questions to !Is. Hnrg Shirley, Senior Loans 
Officer, T~oyal Bank, N<>w ·i-lestlT'inster, 
nov. 12 • rareer Seminar 
Careers Related to the Environm~nt 
Nov. 19 - \vnmen and Self-Esteem: iolhy ~vomcn non 't Like Themselves Very 
Huch. ~1s, Lillian ZimmerMan 
Liberal ~rts, Douglas Coller,e 
tlov. 26. - The staff at l~ew i-lcst Ca~us HUl be doin~ a special 
presentation. Contact .Joyce Chcvsky (local 249) for 
further in f~rmation. 
Dec. 3 - Wotncn and Ileal th 
Dr, Sheilah 11wmpson 
Health Service~:;, fln11plas Co llep.e 
-j 
' ·I 
MAD HATTER SUBMISSION FORM 
DOUGLAS COLLEGE LIBRARY 
ARCHIVES . 
DATE: __ ~N~o~ve=m=b~e~r-1~3u·~l9~7~5~----
FROM: __ ~M~u~rr~a~y~L~e~sl~i~e~--------
Dear Brothers and S::f,sters of the Rouse of Lab1our, 
I 
All 
Mad 
I 
I I am really upset with what has been happening recently in the C.F.F. ,. 
of my concerns mentioned just a few short, months ago in letters to the 
I 
Hatter are being realized. 1 
I I 
To continue having a voice iq faculty affairs I have had to join a trade 
union - the Directors 1 situation t.s unsettlin'g and unpleasant, various technicians 
are probably unhappy, various Ed. , Planners are probably unhappy, many faculty have 
I 
chosen not to join the union, andoour affili~tion with the College Faculties 
Federation has resulted in the hiting of a 11 f;i.eld organizer" who is credited in 
the Vancouver Sun's Wednesday edition with a statement indicating possible 
strike action by colleges. 1 
I'll be damned if someone liRe Eric Greeh (who is not even a faculty 
I 
member in any college) is going to commit me to any sort of behaviour, least 
of all strike action. A field or~anizer shou~d be organizing fields - not ' 
·jousting at windmills providing a shrewd prov~ncial government with more 
I I 
cannon fodder. (I admit my metap~ors are wilp). ,, 
I am not asking you to damn !he faculty kssociation or 
I (of which I am a member), but I a*peal to you, to reflect on 
provide reasoned and responsible ~uidance to the executive, 
association meeting deserves bett1r than normal attendance. 
I 
its executive 
current events and 
The forthcoming 
U~fraternally yours, 
TO: INFORMATION OFFICE 
I 
Hurray Leslie 
I 
,. 
I ) 1, .. '' . 
I I : ~· . J ~ I • ~· ~· .I ; : 
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(PLEASE TYPE YOUR SUBMISSION BETWEEN THE VERTICAL DASHES SHOWN ABOVE) 
FILMS ARRIVING (Nov. 19 - 26/75) 
Title Date ShiEEed Instructor 
Mudflats Livinq Nov. 19.75 J. Oliver 
Coping With Change Nov. 19.75 J. Page 
Obedience Nov. 20.75 N. Kyle 
November Nov. 21.75 K. Sermat 
There's Something About a Story Nov. 21.75 G. Chud 
At the Autumn River Camp - Pt.2 Nov. 21.75 B. Coulcher 
Matter of Attitudes Nov. 21.75 B. Niewenhuizen 
Pollution - Front Line Nov. 21.75 B. Niewenhuizen 
Mackenzie Nov. 24.75 B. Johnson 
Papineau Nov. ~4.75 B. Johnson 
Diagnosis of Childhood Schiz. Nov. 24.75 J. Mcinnes 
Nursery School Nov. 24.75 c. Smith 
Clear the Land Nov. 24.75 M. Eliot Hurst 
Living Machine Nov. 24.75 M. Eliot Hurst 
Growth of Love Nov. 24.75 N. Kyle 
Human Journey - Marriage Nov. 25.75 L. Turner 
Fishing at the Stone Weir Nov. 25.75 A. McMillan 
Aginq - A Modern Social Achievement Nov. 26.75 J. Buzan 
For any information on the above films, please contact Helen Haughton, 
Library, Local 261. 
FILMS 
2000 Years of Korean Art 
Living Arts of Japan 
Traditional Handicrafts of Japan 
~ ¢ 
¢ 
Monday Nov.l7th, 7:00P.M. Room 701 
Tuesday Nov.l8th, 4:00 P.M. Room 703 
¢ 
¢ 
7 
Date Returned 
Nov. 21.75 
Nov. 21.75 
Nov. 24.75 
Nov. 24.75 
Nov. 26.75 
Nov. 25.75 
Nov. 26.75 
Nov. 26.75 
Nov. 26.75 
Nov. 27.75 
Nov. 25.75 
Nov. 27.75 
Nov. 25.75 
Nov. 25.75 
Nov. 26.75 
Nov. 26.75 
Nov. 29.75 
Nov. 28.75 
New Westminster 
I 
. I 
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DOUGLAS COLLEGE 
DATE: November 7, 1975. 
TO· MAD HATTER 
FROM: David R. Williams 
QE Record Collection 
The Library wishes to announce that it has acquired between 2,000 and 
2,500 records from a private collection. This will virtually double the size 
of our present collection. 
We ask you to be patient as it will take some time to complete the 
necessary arrangements to make these available to everyone. 
DRW/gb 
David R. Williams, 
Director of Libraries. 
------------------- -- ----------
1 ST ! ! ! 
DOUGLAS COLLEGE LIBRARY 
ARCHIVES 
'Dle Da.qlas Colle}e Cross<ountr;y Track '1Mn wcm 
-
first pl.aoe in the Pacific Cross-co.mtr;y 0\cpimshi.ps 
held en Saturday Nolarber B, 1975! 'lhis was the first 
year InKjlas Col.l.ege todt part in this event! 
Jeff crawtatd placed 7th in cpm Mm 11,200 meters. 
In this particular race there were over so men entered, 
and alot at. them were good runners~ CDlqrat:ulaticm, 
Jeff! 
'Dle followi.nJ wata1 took part in the Qlen Wcm!n 
3900 meters: 
Cindy Hcl\ey placed 1st with a time of 15:28. 
Nancy Qusrpagne placec1 2rkl 
IDuise Walq 
Marian Boots 
Ccn]ratulaticn, Girls! 
II 
" 
ltd 
4th 
Keith r.t::e1eod placed 5th in <:pen 1-i!n. Calgratulatioo, 
Keith. ;o 
RUGGER TEAMS WIN ONE AND LOSE ONE 
The Douglas College first rugby team survived a brutal match 
against aU. S. Army team at Fort Lewis on Saturday and emerged victors 
by a score of 20-6. The Fort Lewis team are notorious for their dirty 
roughneck tactics winning most of their games by brute force, late tackles 
and putting the boot to various parts of their opponents anatomy when-
ever the opportunity presents itself. In the game on Saturday, Douglas 
refused to be intimidated and stuck to their pre-game plan of out-finessing 
and out-smarting the U.S. Army. Mid-way through the second half Douglas 
were leading 8-6 on tries by Burt Kerby and Bill Hourston. At this point 
Fort Lewis displayed thuggery at its worst on the sports field when one 
of their players deliberately kicked Douglas fullback, Mark Andrews, in 
the head, sending him to hospital for 25 stitches. Needless to say the 
Douglas players were just furious and spurred on by their anger crushed 
Fort Lewis in every department for the remainder of the game, increasing 
the score to 20•6 by the official whistle. The final scoring for Douglas 
was the result of two more tries by Burt Kirby, giving him a hat trick, 
and two conversions by Dave Jagger. 
The Douglas firsts are still unbeaten this season and are 
perched comfortably at the top of their division. 
The Douglas College seconds rugby team went down 11-7 to Port 
Coquitlam in another League match on Saturday. The Douglas forwards 
had a field day dominating the set serums and loose rucks. But the backs 
were badly beaten by their opposite numbers, especially Port Coquitlam's 
Al Anderson who last year played on the Fra~er Valley all-star team. 
The score was 4-3 at the half in favour of Port Coquitlam and they ex-
tended this lead to 11-3 midway through the second half. Douglas 
reduced the score to 11-7 and realizing a converted try would then win 
it for them Douglas really poured on the pressure in the dying minutes 
of the game. But Port Coquitlam withstood the onslaught and hung on 
to win. Scorers for Douglas were Pat Johnson with a 40 yard field goal 
and rookie Rob MacDonald with a try. 
Gert van Niekerk 
/I 
DOUGLAS Cu lLEOE LIBRARY 
INTERESTED IN BECOMNG A . . . . ARCHIVES 
c? .. 
A three- month course is being offered at Douglas College's New Westminster 
campus beginning January l5, l976 and including both pool instruction and 
classroom theory. 
Graduates will receive both national and provincial certification as well 
as the Royal Canadian Life Saving Association Bronze Medal and Bronze Cross. 
The program is being sponsored by the College and the National Lifeguard 
Service. The three sections will be conducted by certified instruct ors of 
the Nat i onal Lifeguard Service. 
ALL sections begin Thursday, January l5 1 ~976 at the Canada Games Pool and 
continue unt il April 22, ~976, 
WHEN 1 Monday and Wednesday, 5-7 p.m., Douglas College, room 712 
Tuesday and Thursday, 8:30 - lO a.m. Canada Games Pool 
WHERE: · New Westminster campus of Douglas College, room 712 
8th Avenue and McBride Boulevard, New Westminster 
INSTRUCTORS: 
Canada Games Pool 
6th Avenue and McBride Boulevard, New Westminster 
Section I 
Section II 
Section III 
- Cliff Yelland 
- Jack Henry 
- John Bientjes 
FEE: $30 plus a $6 textbook 
45 hours pool time and 25 hours theory 
~ 
• 
------------------------------------------ REGISTRATION FORM ---------------------- - ----· ----------
NATIONAL LIFEGUARD SERVICE AWARD 
Name------------------------------------------------------------~Phone ______________ _ 
Addres s--------------------------------------------------------~Date ______________ __ 
Please make cheque payable to Douglas College and mail with registration fo rm to 
ADMISSIONS, Douglas College, Box 2503 1 New West m nster, B. c. V3L 5B2. 
o ·- ... •• • o ... 0 M .... ~ · .... ~· o O .... _ • ., .. ~ 
LECTU,QE RECITAL a J..ato 19th Co~tsrr Fregob Musto - Hus1c ot 
Gabrtel Fau,e, Er1k Sat1e and Claude Dobussx 
I"" .... 
. , 
·--· 
Tatsuo Hosh1na , tenor 
R1cbard Kitson , p1ano 
November 19, 197S 8:00 p.m. 
N 405 . (New Westminster Campus) 
PROGBAMMB 
, 
Gabriel Faure Lrdt. 
Mando11ne (Op. 58, No.t) 
Aurola (Op. J9 No. 1) 
Le Vorageur (Op. 18, No.2) 
Ad1eu ( Op. 21 , No. J) 
(1845 - 1924) 
Sylv1e . 
Automne (op. 18, No.J) 
Pr1son (Op. 8), No.1) 
Toujours (Op. 21, No.2) 
Sports and Divertissements (1914) 
. , 
Choral 1nappet1ssant 
La Bal1noo1re 
La Chasse 
L8 Com,d1e 1ta11enne , 
Le Reve_11 de la Mar_1eo 
Co11n-Ma11lard 
La Pecbe 
Le Yachting 
Le Ba1n de mer 
Le Carnaval 
Le Golt' 
La P1.eurre 
Les Courses 
Er1k Sat1e (1866- 1925) 
Les Quatre-co1ns 
Le P1que-n1que 
Le Water-chute • 
Le Tango~(perpetuel) 
Le Tra1neau 
Le Fl1.rt 
Le Feu d'Arttrtce 
Le Tennts 
INTERMISSION 
;3-
•; ... r 
. ,. 
' ' ;·!'f. 
. . . ,··v,( 
• ~.I . 
. • ' ·I~ 
.. 
. . 
;·•. 
.. 
• r 
·', 
.: . 
--------------------~--~----
Trots autre chansons 
1. Chanson (1887)~ 
2. Chanson med1evale {1906) 
). Lea fleurs {1886) 
Eleg1e {Opus 19 ) (1886) 
Sylv1e (Opus 20) (1886) 
Je te veu~ 
Vo1c1 que le pr1ntemps 
C'est l'Etase (trom Ar1ettes Oub11ees) 
Fantoohes (from Fetes Galantes) 
DOUGLAS COLLEGE LIBRARY 
P.RCHIVES 
Erik Sat1e 
{1866 - 192.5) 
Claude Debussy 
(1862 - 1918) 
.> 
DOUGLAS COLLEGE 
TO· 
fROM: 
Rl : 
Divisional Directors and 
Community Consultants 
Jean Buzan 
MAILING LISTS 
---- -- ---- - ----
IHTIR O'riC! MEMO 
' 
DATI: Nov. 10/75 
Over the past few months I have been compiling mailing 
lists to cover, as comprehensively as possible, all older 
or retired people, or people working with or for them, in 
the Douglas College a~ea. 
This is now almost complete and has been typed by C.E. 
in four categories - Care Facilities, Recreation, Housing and 
General. The latter comprises local Departments of Human 
Resources, all of whom have staff working for Senior Citizens' 
Affairs. 
If you wish to make use of these lists for any courses or 
programs which could be of interest to any of these people, 
please ask Win Rick in C,E. for information. 
I personally would appreciate it if Community Consultants 
would bear this in mind when sending flyers about their courses. 
Also, if anyone can think of any ·other group other than 
the aforementioned who should be added to my list, please let 
me know. · 
Thanks. 
' ~ 
I 
I 
~-· 
· 11***·· THI VANCOUVIJt IUN: FIUDAY, OCT. 11, 1171 
DOUGLAS COlLEGE LIBRARY 
, ARCHIVES 
.~Wii!r.l s<;hools do .- 1~ ob 
"Q·I· ·~~·j. t: 1, .... -;'~.·~~a.· · .. .;..· . .. . . .. -. . · .. . , . . .. . ·'. . . ·. .. . .. 
, ·D · r~ · ·· · ·· ··· 
: .. :. ,, ' ~: ·: ,:. , ~at t~acherp· · a rley 
~·~-$.!Jh,,: .. _':..~ lll'· , 'l"i ',!~·<ll, I . . ' .. ~((  .. ,~ ·-~, :~ ~~~~ tau,bt ·~;bey . 
. te~~ etetv~ j .' . · t$. WILl . ~ tbe teacher without ques- · "Work ~:bi!OIIl1iiai'lnore-· · · 
tbt . topiq ::~ ;. , a debate . · : tton so when they leave the of !I drudge;''· Smttb said .. 
~~ed b1 ·tP,o · achool they'll be trained to qUnder automation, people 
. w.,.· ·.y~.,e .. . ~. ; obo¥ tbeir future boq~ aro ·~ longer required to . 
~ql)ft"~~ .·::·! '· · .. . . ' "They'~ taught to hf·dil· qse their heads, just tbeirt; 
· · ~~!~{(,~;- .l.t ~0(. ., ~tcent in tbelr work.. no hl\Dds. '. 
lo.tni*lftlJ.. ·Teadiira F~ • ·,matter how dull It 11, 10 .. ••For lpstance, In 10me ~~:·presldefttg~~ .. · . . .. Wile~ the~ leave ·· ~I ~ ustrtes auquipmentbe-lec#·~ ~t J~ · · ~ · ~tbey re eqwpped to work at •• automated. tbe men 
. d~ tile ~V~ - i ;, ·:• Job in the mill, where the w~ form. ed a skWed labor 
. . :, . ~:~m works'· s;·,. ·'I · ~nly rew~ · J!! U* pay ~ce are~~~ women 
:.:. _ .;bec!itus. u.~w~: · . .-. ~~· . . ·. b,Ybundl oper,ators are 
•. . ; ··~ . .' , ~me aeth-e ,' ., ' · :•'· . ' Tbey. Jeam to compett . · ~ And tbe women who 
· ' ploy~ m~m~ .; Of, ~: .ror · ~itJ'ks so they wm M- are hired have no oppoJtu-
. co~unity. ·· .. ;/:{,,;,•, . . · ~ Qi compete in the j~l} · nltt . to. ·JJlove up. In their 
But No r t b vancouv'er .. ·~atket after gradua~a. Jobs as pro~ammera and 
. t~i:hoQl trust«t --~DoD ·. Bur'. · BurblcJie said unfVe'rsi· .. 10 on. · 
bldgt and P~.o~s·p r tie; and community cot- · "School is no better than 
Georie .Sutltb ~ · · .·~ . 1 .. &110 serve society be- ~lety and in our society 
acboo~·are ge~·to ut.J. c•use they act as a "bold· things are getting much 
, etttplo~ r~her t~ ~·~· lng pen~· for people who worse," he said. "Prof. 
. dents . ~~ ,~f. ~ would nt& fllld work 1n a Leo Johnson, in a- very 
out. "c b e • . fhU' :~'-'·~ · s o c 1 e .t y 'already riddled well-documented study, re-
, read~ ~ ~il.!flt~. ...... 'f,fth unemployment. · ~tly showed most people · 
.-· . f.rcim ·,bosses · aoo ~. ·: "But the .needs or' the ~ setting poorer while 
. ~bldg . ~ .~~.: • .. student& ~tre somewhat dif. the top 20 per cent or so 
'· Jngly~ . . :.· .~' ~T . !~ ·:,. ' , ,t,,i. ~ ~nt from this," he said. are g~tting richer •.. 
·• ":I'be s c 11 o·ol · ll~llt~ ·~ The ecbools shouldn .. lbe "Siilce scboo}J ·prepare 
, ~ the ~\of .the PJ.'Or. . blc:ul. ~ the attitudes ra. people .. for ~ ayltem, It 
. ·.~v& emploYers; whiCh• , ~ by employers but U'aim .people· .~. lead j 
:.n not ~Y· :U.. .'' tiDe then~ of the. ~ .Uv-..; i t 
·Deeds of tbeJ!.itu~b,·~ 1 . nts by Jnc:ulcatfng dif. ·IIOt · .' · 
·Burbidge told abolit" too· fetent attitudes: Students ' 
teachers and parents gatb- Jn a democracy should be . s m i t h , ~erllned· 
erect at West .Vancouver . taught how to take· control P9fnt during a ~n pe. · 
· a~ndary schooJ/f'.' · • · .. : · . of · tbeh- own ll\'es, 'CO- riod when one man said" he 
. ''The attitude; o(·~ operate with their feHows, does not think the current · 
.der4l toward the~la - get Involved in declsioJt- .~1 )!ystem is working -.~ally the .last ' two makl.lll at the municipa1, well because of illiteracy y(!tfis of high schOol _, is provmcial, . federal levels among university students 
' ~a111 negative. If you and in the work~lace: " •· ~mlth. answered by saying 
ask them the, q~ .we.,. B Smith, a ,Uruvers1ty hteracy is no longer neces· 
-* t .o n l g h t, I ~~· education professo sary for most job6, so it 
tbiw fi· · an~ • r foz:m~r member o~ :~ to be important in 
naity · · · · · t.a . i · ttie ~VInci~ t ·oi!YI&r n • . · · 1. . . 
· . .. " ~ meDt a sacked ·ruearc~ "'· .. _ ·- __ . .--. , ~ .· . and de-ri!Topnient· --~ "" ~neer>;MaCdonaJd, 
.. . UW•··· · .~ took Bur b.l dge's for t~ pbaitlve, took a 
. . . . · ~1.· ~eot one Jlifl) tuitber more optim1stie approach. 
· as · bf ~~· · f In his speecb: for the neg a- He sal~ that, in his finn, 
dom enlivened only byJhe' · tive. · which employs about 2,000 
'breaks between perlocbt·re;- He said that as long as people, about two thirds of 
cess and noon hOur... :,; ' . ·" ~ school~ contin~ churning those hired recently were 
But he said .sodety at out workers ready to take from B.C. . 
•. large, especially · empl?Y· Jobs in society they cannot . '"Five hun~ ' people in 
· ers, Is not too worried .serve the needs of stu- ·pur. Van co u v e.r office 
. about waether the gradu- dents.- Jobs are becoming many of them ·uac 0~ 
.ales ~ ·rem~ber facts. more boring as automation . BCIT .Br.a~u{lt~ •. ~mpete 
That 18 not what ~tg~nts ' pr~s, 8Q I any job- · extren'fe1y W1l iB-tfie inter-
are in school to Jearn, · ac- · training In sobooJs must be national s t t u.a t 1 o n " he 
, cording to Burbidge. des~ to ,furthel' numb said. . ' 
. ts. I I 
(VolE 
cdOtllkl attributed the 
ss tb ·Improved teach-
. er trilning and teactung 
m tboda, better equipment 
a f..Cilitles and better 
ice · Df electiveS. In all; 
said aa-~atlona1 sys-
. . far improved, from his 
ays In school is tuming 
ut citizens who successful· 
Y·functioa.tn ltlodem ~­
ety • 
A questioner later said 
be thinks society is chang-
ing 'so rapidly that the 
achool system wl1l ulti-
mately prove a faillll1 if it 
turns out students ready to 
functi!)n In 1975. He said 
they must be prepared for 
the future and asked Mac-
donald 1l be thinks schools · 
are d~ing this. · 
But Macdonald said be 
antlcipatei no. great change 
in society .since that would 
mean an infusion of capital 
into the ~comony from the 
lndustriatl ·seqtor to. create 
JobS,'. wbi~ ·},e doean't see 
In ' tilth .. ne8r : future. So 
IChoell ar.- doJnt fine right · 
now. 
Killeen, now the princl-
pa1 at Sir Charles Tupper 
school, said he thinks the 
educaliona1 s y s t e m has 
kept pace with society 
throUgh Stressing ilicreased 
individu~lsm- necessary 
tO sUrVive in an increasing-
ly individualized. society 
, where leisure time is grow-
Ing. . . 
. .~.J 
TWO GENERATIONS IN CHANGE 
A Workshop for Mothers and Daughters 
The feminist movement challenges us to re-think traditional ways of be-
having and acting in family life situations. What does the idea of 
sisterhood mean to mothers and daughters? Do d~ughters have to be 
"adult" before their ideas and needs can be accepted? What are the 
responsibilities and "rights" of mothers? This workshop will be an 
opportunity for mothers and daughters to talk about changing social 
values. 
In the Chair: Bonnie McGhie, Counsellor, Douglas College 
lOaOO a.m. 
~Oa30 a.m. 
to 
12 noon 
12:00 
laOO p.m. 
2:30 p.m. 
Coffee and Welcome 
DIALOGUE 
A mother with a successful career and a daughter wh9 is · 
equally successful will share the experiences they have 
had growing together in a changing world. BETSY McDONALD 
is Co-ordinator of the Employment Orientation for Women 
Program at Vancouver Community College and her daughter 
VAL DAVISON is a Counsellor at Len Sheppard Junior Second-
ary School. Following their dialogue they will interact 
with . the audience. 
Lunch please bring a bag lunch, coffee will be 
available. 
MOTHERS AND DAUGHTERS ON THE MOVE 
A working mother, a mother living in a communal environ-
ment, a mother who has returned to school and a mother at 
home will exchange views with their daughters about the 
effects of change on their roles. 
SMALL GROUP DISCUSSIONS and conclusion 
PRE-REGISTRATION IS ADVISED 
................... ~ .. ::.~~=~.~ ... ~ ... 
WHEN: 
WHERE: 
FEE: 
Saturday, November 22, ~975 
10 a.m. to 3:30 p.m. 
Douglas College 
New Westminster campus 
8th Avenue & McBride Boulevard 
Four-room complex - Room 308 
$2 per person 
: REGISTRATION FORM : 
• • : TWO GENERATIONS IN CHANGE : 
Name ______________________________ __ 
street ______________ city ________ __ 
Postal code Phone ------~ -------------
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• Please Note: Mothers and daughters may Fee: $2 per person : 
• attend together, individually, or with Please make cheque payable to Douglas : 
friends. There is no upper age limit, College and mail to Admissions, P.O. : 
• but there is a lower age limit of 12 Box 2503, New Westminster, V3L 5B2. : 
years for daughters. /Z_ · ......................•........................... : 
TWO GENERATIONS IN CHANGE 
ORGANIZED CRIME - A COMMUNITY RESPONSE 
Ralph Salerno, an internationally recognized expert on underworld activities, 
will be the featured speaker in a Douglas College sponsored program designed 
to alert the public to the dangers of organized crime. The program will be 
jointly sponsored by the College and the Department of the Attorney General. 
Three sessions have been scheduled for November 13, 14, 15, 1975. 
Mr. Salerno will first meet the general public in an open meeting to be held 
at 8:00 P.M. in the Royal Towers Hotel, New Westminster, Thursday November 13. 
The following evening Mr. Salerno will address an audience of policement who 
have been involved in the Douglas College criminology programs. 
On Saturday November 15, Salerno will preside over a workshop of community 
leaders, elected officials and members of police boards and justice councils 
in the lower mainland. 
The theme of the program is that only with public awareness and cooperations 
can the fight against organized crime be waged successfully. 
Salerno served for 20 years in the New York City Police Department Intelligence 
Unit, retiring in 1967 with the rank of Supervisor of Detectives. 
He has served on numerous prestigious committees, including the Organized 
Crime Task Eorce of the President's Commission on Crime, the President's 
Commission on Violence, the President's Co~ission on Campus Unrest, and the 
National Advisory Committee on Criminal Justice Standards and Goals. 
Salerno has also advised the Hudson Institute, the National Council on Crime 
and Delinquency, the U.S. Department of Justice, and the New York City Off-
Track Betting Corporation. 
ALL FACULTY AND STUDENTS ARE INVITED TO THE ROYAL TOWERS HOTEL, 
8:00 P.M. Thursday, November 13, 1975. 
Jack Ferguson 
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Campus Supervisors 
Parkins 
The difficult parking situation ~t Douglas College is readily 
apparent. Some improvement in parking space has been effected at 
both New Westminster and Surrey this past summer. Limited parking 
will, however, continue to be an aggravation, 
The m\.micipal Fire Departments require that free access fire lanes 
be maintained and parking in other than white lined designated 
parking spaces cannot be tolerated. This applies to all motor vehicles 
including motorcycles or motor bikes which must not be parked in 
walkways or against buildings. 
If parking is not available in your preferred area, please look around, 
Relief from a tight parking situation at the New Westminster campus is 
generally available at the Canada Games Pool parking lot. 
Parking regulations at the College are the same as those you will find 
at shopping centres or supermarkets, 
Illegally parked cars will be towed away at a considerable cost to the 
vehicle owner. 
May we please have your ·cooperation in the use of only the white 
lined parking spaces on campus. 
Thanks. 
Qf Typing - Full and Part-Time Faculty 
Full and part-time fauclty members requiring typing will forward 
their requirement to their departmental stenographer, providing 
they and the steno have their offices on the same campus. Otherwise 
.their requirement will be forwarded to the Campus Supervisor on the 
campus on which they are located, together with a typing requisition. 
Typing requisitions are available from all departmental stenos and 
Campus Supervisors. 
A typing request received at a campus from a faculty members whose 
office is on another campus will be returned untyped t9 the campus 
on which it originated. 
R.J. Reynolds 
MAD HATTER& 
Place: 
Date: 
Time: 
THE HANDEL SOCIETY OF MUSIC 
presents 
"MESSIAH" 
DOUGLAS COLLEGE LIBRARY 
AHCHIVES 
an oratorio by G.F. Handel. 
Vincent Massey Auditorium, 
8th Street & 8th Avenue, 
New Westminster, B.C. 
Friday November 28th, 1975. 
8:30p.m. 
Admission: Adults $3.50 I Students and senior citizens $3.00 
OR 
Queen Elizabeth Playhouse 
Tuesday December 2nd, 1975 
8:30 p.m. 
Adults $4.00 I Students and. senior citizens $300 
Tickets available at: E.Jessen Limited, 67 Sixth Street, New Westminster. 
Vancouver Ticket Office, 630 Hamilton Street, Vancouver. 
Editor of Mad Hatter. 
If you can find room in an upcoming issue of the Mad hatter, 
this issue of the Royal Bank of canada Monthly Letter, I 
believe is worth reprinting. Provided of course people 
will take time to read it. Ron Tarves, Institutes. 
VOL. 56, No. 9 HEAD OFFICE: MONTREAL, SEPTEMBER 1975 
A Wise Person's Opportunities 
OPPORTUNITY is a special arrangement of circumstances 
offering a person the chance to step in with ideas for 
something new, something better, something unique. 
It can show itself as a favourable occasion, time or 
place for learning or saying or doing a new thing. It 
offers a means of self-expression. 
We may with safety assume that nothing being done 
in any business or profession or government today is 
being done as well as it might be done. Anyone who 
doubts this should listen to the conversations going on 
at cocktail parties and coffee sessions and the speeches 
being made at political rallies and community meetings. 
Superficial people remain indifferent spectators of 
events which, did they seize the opportunity to take 
part in them, might become the agents of their 
prosperity. It is a sad fact of life- but one that is 
serviceable to the ambitious person- that most 
people do not seek ideas or opportunities to put ideas 
into use. If everyone had the urge and the intelligence 
to seize opportunities, your task to excel would be 
much more difficult. 
A spirited mind will not be content to remain 
within itself. It will reach out for chances to prove its 
worth. In looking for and seizing opportunities we 
come alive, vitally aware of ourselves. 
We find great satisfaction in doing something 
beneficial that has not been attempted before, or has 
been attempted and given over, or only partly achieved. 
Having looked at the meaning of opportunity, it is 
well to decide what wisdom is. The wise person 
chooses and follows what contributes most certainly 
to his lasting happiness. He avoids shallowjudgments 
and irrelevant issues. Professor Alfred North White-
head wrote: ."It is the functiot) of wisdom to act as a 
modif)"ing agency on the intellectual ferment so as to 
produce a self-determined issue from the given 
cond iti'ons." 
While it is ttue that people are .wise only in things 
of which they have knowledge, information is not 
wisdom. Information should be used for thinking. 
Science and . study give us knowledge, but only 
philosophy can 'give us wisdom, and so the person 
seeking to prepare for opportunity will find ft v·atuable 
;(1 
to read books that contain a flavour of wi6dom rather 
than only those that communicate a substance of 
knowledge. 
Opportunities do not arrive labelled with your name 
and accompanied by instructions for making use of 
them. An opportunity does not always present itself 
rounded out and complete. It is not a beautiful 
butterfly attracting admiring attention, but more 
frequently a larva which the ignorant crush underfoot 
and the indolent squirm away from. 
Opportunity is to be grasped when offered. A 
condemned man about to be hanged was given the 
usual opportunity to say a few words. "Not just now," 
he said. As Francis Bacon said in his picturesque way: 
"Opportunity turneth a bald noddle after she hath 
presented her Jocks in front, and no hold taken." 
Not- many opportunities are of the "sometime" sort, 
to be attended to when you get around to them. The 
credit for achievement goes to the person who does 
things, not to the person who first thought of them. 
A wise person will not despise an opportunity 
merely because it seems small. Write it down, make a 
note of the advantages it offers, and assess its poten-
tials. They may expand under your close inspection. 
A person of small mind and limited imagination 
wastes time waiting for big opportunities: the success-
ful person uses his time taking advantage of the little 
opportunities as they come along. He catches up trifles 
and makes something worthwhile out of them, finding 
in them the beginnings of great enterprises. 
The world is well stocked with people who enjoy 
knocking things down, but changing one small thing 
for the better is worth more in satisfaction of achieve-
ment than proving a thousand things faulty. 
Opportunity in business 
Opportunity to improve their lives crowds upon 
people who wish to take advantage of it, but they are 
people who do not passively wait for Opportunity 
with a capital "0" to come into their offices or 
workshops. They look aro\)nd. They have the quality 
of discovering and utilizing previously undetected 
relationships among the things and conditions of their 
environment. 
An opportunity in business consists of certain 
conditions which, if detected and handled properly 
by the right person, may be made to yield a profit or 
win promotion. 
Business exists to supply people's wants, and these 
wants are insatiable. Every one gratified gives birth 
to two more wants, thus new opportunities are 
endless. New trends and new goods come into being; 
changing conditions bring wants to be satisfied; 
·unusual happenings offer unexpected opportunities. 
Consider Thomas A. Edison's coup. In 1862 he was 
a Detroit newsboy of 15. A report of a battle appeared 
in a newspaper. Edison bought a thousand copies on 
credit, hopped on a train, sold the papers at railroad 
stops for 25¢ a copy, and finished the day with $250 
in his pocket, representing several hundred per cent 
profit. He detected a public want, he determined to 
satisfy it, he invested capital, and he went to work. 
No person need travel far to find a starting point. 
Opportunity is likely at his side. It is not a rule, as 
some persons think, that one must change his job in 
order to find opportunity. It may be earned by 
producing beyond your rated capacity in the job you 
hold. The wise person will seek a new working 
environment only when opportunity has made the 
change practical and profitable. 
Have. you an idea? 
Every achievement is first of all an idea in the mind 
of a person who sees a favourable chance to improve 
things. Then follows venturesome thinking, which is 
a potent force in bringing to light all the possibilities 
inherent in the idea. 
One needs to have a generous open-mindedness to 
new notions and ideas. Day-dreams can be a source 
of pleasure to the dreamer and valuable to society, 
provided they are used to furnish goals and to spur 
effort toward achievement. When you are day-
dreaming do not be content to imagine obstacles away : 
think of ways to remove them or get around them. 
Phantasy will be generous in revealing opportunities, 
but remember that you have to come back to the 
beginning to put a solid foundation under your dream 
castle. After the flash of inspiration comes sober 
inquiry and planned activity. 
To every person each opportunity is worth exactly 
what he is prepared to make of it. Unless you have 
some sort of plan, you are like a person having a heap 
of bricks without any blueprint for using them. 
Develop the idea into a mental picture of the benefits 
to be derived, the progress to be made, the profits to 
be earned, or the satisfactions to be enjoyed. Then 
will follow projects, plans, methods and proposals. 
Be a devil' s advocate 
After putting your idea into written form , play the 
devil's advocate: attack it as it will be attacked by 
DOUGLAS COllEGE LIBRARY 
ARCHIVES 
persons affected by it. Having looked at the idea from 
all sides you have tested its soundness, explored its 
operational aspects and anticipated objections. 
Look problems steadfastly in the face and measure 
your strength against their difficulties. Make sure that 
the opportunity is one you can do something about. 
There is no more frustrated animal than a cat watching 
a mouse through a closed window. 
The process may be summed up in this way: locate 
the need, validate the need, ascertain the difficulties, 
set down the benefits, collect information, and produce 
the answer. Consider all the possibilities that exist 
under circumstances as they are. It is a defeatist 
attitude to reject an idea on the grounds that it might 
have been a good idea if things had been otherwise. 
You cannot wish the environment of your detected 
opportunity into changing, but you can go to work 
improving it. 
While not underestimating or over-emphasizing 
your ability, make a list of your skills that are ap-
propriate to the task you face. A person's capability 
is not measured by the number of things he can do, 
but by his competence in concentrating the skills on 
one purpose at a time. 
Think things through. Here is an opportunity. Your 
resolve to take advantage of it must be specific, con-
crete and definite. Put a frame around your purpose: 
even the greatest artists do not try to paint all creation 
on their canvases. form a clear opinion of what is 
wanted or needed. It may be a completely new installa-
tion or system, but quite often a change will only 
involve doing something in addition to or instead of. 
If you cannot develop a clear consciousness of what 
the result will be, try to judge its nature and to estimate 
its effects by following it in your mind into the sitba-
tions where it leads. Do not forget, in this exercise, to 
consider in addition to what problems your idea will 
solve what new problems it will raise. 
Many good plans fail because their presentation is 
ill-timed. There is a right time to present your idea to 
those who will be responsible for approving it. In the 
ancient Greek games those who beat the starting 
signal were flogged: but those who lagged behind it 
did not win the crowns. 
Qualities you need 
To make the best use of opportun1t1es requires 
several qualities: alertness to see, quick comprehen-
sion, initiative, patience and industry. 
Seizing opportunities is one way to find out the full 
range of your talents. Count your mental resources 
and acquaint yourself with your skills. The exercise 
may throw light upon qualities you have hitherto 
overlooked. In addition to asking: "What is different 
about this situation which seems to offer me an 
opportunity to do something distinctive?" ask yourself 
"What is different about me that makes me believe 
that I am the person to de this new thing?" 
A person of ordinary ability with keen perception 
can accomplish much, but opportunity has no meaning 
to the clumsy or the indolent or the light-minded 
person. An excellent opportunity may exist in the 
presence of hundreds of persons and yet not be seen 
by any of them. Or, if they see it and recognize it, they 
may not have the ambition to take advantage of it. 
To detect opportunity one must keep in touch 
with what is going on. Put yourself into contact with 
events and people so as to have a hundred eyes on the 
look-out for opportunities. Wherever you touch the 
vital stream of life you will be enriched. Every ex-
perience, every person you meet, has something to 
impart to you. Do not limit your acquaintances to 
people in the same line of business or profession or 
art. Your big opportunity may be elsewhere. 
You concentrate your thought and effort best on 
something in which you are interested. Notice that 
when a crisis occurs your interest deepens and your 
creative talent is driven into high gear. 
Learn by rapid reasoning the thing that is necessary 
to do in order to meet the crisis or take advantage of 
the opportunity. Your good judgment will take note 
of all the circumstances and prevent your dissipating 
your energy on something impossible. 
Determination is a big asset. No matter how full a 
reservoir of maxims we possess, and no matter how 
good our intentions may be, if we do not take ad-
vantage of every favourable opportunity to act, our 
condition remains unaffected for the better. 
Really want an opportunity 
Desire for opportunity can stimulate the search for 
it. Desire is not just a milk-and-water wish. The 
person who really wants something in his working life 
can usually get it. 
To the person who has worked hard for thirty-five 
years that may seem to be an extravagant statement, 
but Dr. Joseph F. Johnson explained it in Business 
and the Man, a volume in the Alexander Hamilton 
Institute Modern Business library. That person, he 
said, does not know the meaning of really wants. 
"In the thirty-five years of his business life", asked 
Dr. Johnson, "has he ever voluntarily gone without 
food or sleep in order to further the interests of his 
employer or himself? Has he turned his back on all 
pleasures which killed time that might have been 
profitably devoted to the study of his busfness, or to 
the seeking of opportunities to increase his business 
or his own usefulness in business?" 
It is necessary, as it was for Napoleon, to sacrifice 
all secondary views, and to incur all lesser hazards, 
to secure what you consider to be fulfilment of your 
great opportunity. 
Success in any enterprise depends upon courage. 
There is something frustrating to the person who sees 
six opportunities but has not the gumption to seize 
one of them. Fortune does not love, nor does she 
lavish gifts upon those who hesitate to seize the 
opportunities she offers. The person with mind open 
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for an opportunity to do something new is one who 
is not afraid to contemplate a break with what is 
normal. 
Make up your mind to try. If you wait until the 
outcome of your effort is certain, you will never move. 
If it is some rule or custom that prevents your taking 
advantage of an opportunity, muse upon the "Dis-
tinguished Order of Disobedience", a high Austrian 
military decoration. It was awarded only to an officer 
who won a battle by disobedience. 
Learn to take risks intelligently. Courage does not 
imply rashness: a brave person knows that some things 
are truly to be feared. He takes the dangers into 
account. 
And so: to work 
An opportunity is something to work at, and the 
emphasis is on "work". An opportunity deprived of 
the energy to make use of it is an idle dream. 
Translate your plans into action as soon as possible. 
Seize the opportunity and work at it with ardour. That 
word, seldom used nowadays, means "great warmth of 
feeling, fervour, zeal". 
Being on the alert for opportunities to do something 
worth while will be effective in preserving us from 
indulging in sterile activity, and being active con-
structively is one of the best ways to replace the 
scarecrows of fear, worry and anxiety. 
Do something beyond the sphere of your assigned 
duties. Sometimes opportunities are found through 
"the little extra". Many a person can say that the work 
that has been of most benefit to• him was work for 
whicn he was not paid a wage. 
When an opportunity shows itself do not let your 
present load of work put you off. A crowded life is 
most happy. To have many things to do every day, 
and somewhat more than you can do at all times, 
tends to arouse your energies and sharpen your 
faculties. 
Sir Walter Scott, while fulfilling his duties as sheriff 
and clerk of court, produced his 18-volume Dryden 
and an edition of Swift, and wrote Marmion and 
Lady of the Lake. He said: "There was a wonderful 
exhilaration about it all; my blood was kept at fever 
pitch. I felt as if I could have grappled with anything 
and everything." 
Something about ambition 
Everyone may be the architect of his own fortune 
if he makes use of his advantages and seizes his op-
portunities, but he must be willing to deserve success. 
While doing your best within the limits of your 
vocation- no ambition can cancel out that obliga-
tion - scan the horizon for the opportunity to display 
the full extent of your ability. Having vision means 
doing some long distance thinking, looking out 
frequently over the broad world of human activities. 
A person's most precious gifts may be spoiled by 
unimaginative handling, and out of the least brilliant 
an immortal work may be shaped. Alfred Armand 
Montapert, founder, owner and president of seven 
large corporations operating for more than forty 
years in the western United States, prefaces his 
inspiring Success Planning Manual (Prentice-Hall Inc. 
1967) with this illustration: "You set your destiny by 
what you make of yourself. Example: a bar of iron is 
worth $5. If made into horseshoes it is worth $10. If 
made into needles it is worth $40. If made into balance 
wheels for watches it is worth $250." 
A great idea is worth to a person exactly what his 
preparations enable him to make of it. The ability to 
originate, to seize an opportunity, rests solidly upon a 
person's readiness. Unless he is prepared, the op-
portunity might just as well not come. 
There is good authority for this statement. Pasteur 
wrote that "Chance favours only the prepared mind." 
Consider Newton and the falling apple. If that falling 
apple had not been noticed by a man well-equipped 
for study of the happening, nothing unusual would 
have occurred. But Newton was ready, and he put the 
results of his research into the law of gravitation. 
Put into action what your experience and study have 
taught you. As Francis Bacon, Lord High Chancellor 
of England, said in one of his essays: "Crafty men 
contemn [disdain] studies, simple men admire them, 
and wise men use them." 
Seeking versus waiting 
Some people believe they would be equal to seizing 
an opportunity if it came along, but are too lazy to 
go looking for it. In another essay Bacon pin-pointed 
those who are superior: "A wise man will make more 
opportunities than he finds." 
The ability to make opportunities and seize them is 
typical of the successful person, One who waits for 
opportunity to dragoon him into effort, or who leans 
heavily upon his friends, expecting them to find 
opportunity for him, or who does not use every 
moment of his time and every ounce of his energy and 
ability seeking what he wants, lacks the will for action 
and spurns his birthright. 
Brutus says to his fellow conspirator Cassius in 
Shakespeare's Julius Caesar: "There is a tide in the 
affairs of men, which taken at the flood, leads on to 
fortune; omitted, all the voyage of their life is bound 
in shallows and miseries." But the person who waits 
for some legendary seventh wave to toss him upon a 
delectable island will find that seventh wave a long 
time coming. . 
The wise person is one who is determined to owe 
nothing to fortune except opportunity. Appealing to 
fortune is too often the resort of the idle-minded and 
the feeble, of those who want accomplished by' chance 
the thing that they lack the initiative to do them-
selves. They are usually people who doubt their own 
capacity. They do not assess and believe in .their own 
worth. 
In fact, fortune plays a less considerable part in life 
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than many people believe. What a person does in spite 
of circumstances, rather than because of them, is the 
measure of his success ability. What is called "good 
fortune" is nearly always the result of a group of 
circumstances worked into productive soil by a clever 
and industrious person. 
"Four things come not back", says an Arabian 
proverb: "the spoken word, the sped arrow, the past 
life, and the neglected opportunity." It is easy to let 
life slide by, as children at the seashore fill their hands 
with sand and let the grains flow through their fingers 
until all are gone, but it is mentally unhealthy for 
mature people to let opportunities slip away like that. 
Dealing with difficulties 
Difficulties beset all beginnings. If ill success has 
attended your effort to make use of an opportunity, 
do not charge the failure to some shadowy being called 
"ill luck", but examine carefully into the cause. Face 
failure with a stout heart, and try again. Disappoint-
ment in one effort often opens doors to wider fields, 
and, anyhow, it is more bearable to fail if we do our 
best in an effort than to not fail because we did not try. 
Some persons may say that advanced years pre~ent 
their seeking opportunity. The search need not cease 
at the end of one's normal working life. A person must 
have some place to go in the mornings, even in 
retirement, and where better than into the search for 
opportunity. 
A person of 65 cannot be expected to carry the 
physical load he toted with ease when he was 35. He 
can, however, seek opportunity with the ardour of 
youth.: opportunity to use his store of knowledge and 
experience in new situations. 
Any person can have, at any age, an objective, for 
objectives are endless. Every one you reach brings new 
objectives into view. "Endless ends", said John Dewey, 
the philosopher who wrote Human Nature and Con-
duct, "is a way of saying that there are no ends- that 
is, no fixed self-enclosed finalities." 
The secret of being productive through seizing 
opportunities lies in getting into the habit ·of living 
with expectancy. It will make your eyes sharper in 
their search for opportunity. Looking for opportunities 
and taking advantage of them makes life worth living. 
There are many tough questions plaguing business 
and society, but no matter how many answers have 
been turned up the best may have been l~ft for you. 
Opportunities exist for you whatever your job is. 
Canada is advancing on many fronts. The small 
promise of a century ago has grown into great op-
portunity. The subsistence husbandry has developed 
into · world-wide trade. Where there was one op-
portunity fifty years ago t-here are now fifty. 
Vigilartce in watching for opportunity, tact and 
courage in seizing upon opportunity, force and 
persistence in crowding opportunity to its utmost of 
possible achievement: these qualities promise SUC· 
cessful living. • 
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November 12, 1975 
Students, Staff, Faculty, and Administration 
On behalf of the College Council I would like to take this opportunity 
to thank all those members of the students, staff, faculty and 
administration who gave and volunteered of their time to make the 
A.c.c.c. Conference, recently held in Vancouver, a resounding 
success. 
Never in the history of the A.c.c.c. has a conference brought together 
so many delegates, nor has a program been so conducive to dialogue 
pertaining to matters of community colleges. 
Such success can only be achieved through the work and coordination 
of those who act behind the scenes. Douglas College can be proud 
of the part it played in "College Canada '75". 
Again, on behalf of the Council, I should like to thank you all. 
. ... ......... . 
_ ..• .,.,. ...... 
irman 
Douglas College Council 
Q DOUGLAS COL!.EGE LISRt.i-:Y 
'"'1 . ARCHIVES ~t?e.c. GCVERNNENT EMPLOYEES' UNION 
LOCAL 62 
DOUGLAS COLLEGE 
A GENERAL f1EMBERSHIP fffiiNG 
Is SCHEDULED FOR I I I 
TUESDAY N 0 V E f·1 B E R 1 8 1975 
8 I 00 pI f·11 I I I s u R R E y c A f1 p u s 
4 ROOM CoMPLEX 
WE LOOK FORWARD TO SEEING ALL INITIATED MEMBERS . 
WITH A WELCOME EXTENDED TO TiiOSE WISHING TO PARTICIPATE 
(BY PAYMENT OF INITIATION FEE TO TREASURER) 

